					[image: ]



				[image: Text

Description automatically generated with medium confidence]






			[image: A picture containing text

Description automatically generated]



	Look back at January 2022












				Apprenticeship Newsletter






			View in browser












				[image: A picture containing person, person, suit, standing

Description automatically generated]



	[bookmark: starting-point]To the new starters in 2022, welcome to Sheffield Hallam University and your Apprenticeship community.  We have asked you to complete a Starting Point Exercise. For help completing this contact your Apprenticeship Course Leader. If you or your mentor were unable to attend the Welcome Event please watch back and share the video. There is information about your Apprenticeship journey and in particular how to find support, for example stay safe on line.

[bookmark: Apprenticeship-week]Next week is National Apprenticeship week so SHU will be vocal as ever in celebrating your impact in your community and your sector. We will be making a big noise about having 2000 Apprentices on programme.  There will be loads more in the press and if you need more inspiration take a look.

Regards, Sam Moorwood,
Your Safeguarding Officer
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	In this edition



	Starting Point Exercise
National Apprenticeship Week
Hallam Award - Nominations
Case Study - Wellbeing & EPA tips
Student Union Elections
Celebrating LBGTQ Month
Sexual Harassment Awareness Week
Student Volunteer Week
People - Welcome onboard to...
Resource Links - Skills-centre
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This month our case study takes a wellbeing focus, but also celebrates impact in job role and personal development. Some great tips for getting through to End Point Assessment from a Wellbeing Champion.
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	[bookmark: inspirational]Inspirational
Student Awards

Who will be SHU Apprentice of the Year?  go.shu.ac.uk/nominate Deadline 18th Feb. Good luck!












	The Inspirational Student Awards are a way to formally recognise and celebrate our amazing students who have made a real difference to their fellow students, staff, local community, employers and beyond. Every year, we welcome nominations from apprentices, students, staff, placement providers and external partners, for us to formally recognise the ‘Hallam difference’ that our students, apprentices, and alumni have made over the previous year.
Sheffield Hallam University will host a formal celebration evening for our Inspirational Students, and the winners of these prestigious awards are invited to celebrate their success and their award is read out as they cross the stage at Graduation.
   
please visit go.shu.ac.uk/nominate to nominate! Nominations close 18 February
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	[bookmark: elections]News and Updates
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	Want to make difference? - engage in democracy and develop your leadership skills and profile:  
https://www.hallamstudentsunion.com/elections/



	[image: ]



	[image: ]



	[bookmark: harassment]We do not tolerate harassment.  More than that, we are part of change



	Week Commencing 7th February is Sexual Violence Awareness Week. 
You can get more information on activities, talks and networking here.  

Ask yourself the question, how many students come to this University who have not been subject to, perpetrators of, or witnesses to some degree of sexual harassment?  SHU has a zero tolerance policy, but more than that, you can change things everyday by influencing behaviours and attitudes in Uni and in the workplace.  Choose this week to complete your Active Bystander Training

If you need help, or want to support someone else, use this link for a confidential service
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	[bookmark: LGBTQ]February is LBGTQ Month
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			The LGBT+ Group is an active group in the students' Union and play a key part in connecting our LGBT+ community of students together and representing them on local and national levels. The group provides a safe space for members to feel comfortable, holding meetings and socials every week - check our Facebook page.












	Apprentices making a difference: Check out the back story from Ian on diversity Leadership in practice: Diversity Champion Case Study, Newsletter June 2021
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	[bookmark: volunteer]Student Volunteer Week

When: Week Commencing 7th February 2022
What: Opportunities to be the difference:
1. Student led options
1. Community led
1. "Give it a go"
Who: Apprentices for a start! - But why not get your employer involved to help meet their objectives for social responsibility?
Why:  Develop knowledge skills and behaviours as part of 20% Off The Job Learning and help yourself and others to feel good
How:  Click here for more information
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	[bookmark: case-study]Case Study - Student Support Champion



				By making our education systems, workplaces, and society more inclusive we can celebrate difference and allow everyone to thrive.

In the End Point Assessment, it felt good talking about my journey, the impact it had on me and my institution.  

Marrissa Hill, Head of Disabled Student Support
Sheffield Hallam University
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	During my Apprenticeship I progressed my career to become the Head of Disabled Student Support at SHU.  I lead a high-quality service, working with stakeholders like the Department of Education and delivering Disabled Student Allowances Assessments.  

I previously worked in a Pupil Referral Unit supporting younger students (11-14 years) and teaching English as a foreign language in Tokyo, Japan and Leon, Mexico.  I have a passion for Inclusive Practice and the social model of disability that views societal environments as prohibitive to success rather than an individual’s impairment.  By making our education systems, workplaces, and society more inclusive we can celebrate difference and allow everyone to thrive.

As an Apprentice, I have continuously applied my learning to real-life situations, which is very useful for your portfolio and has added value to my workplace including an ambition to affect cultural change through my final project.

Lessons learned.... and advice 
1. Silver linings – Covid was not a great time to work and study but there was an opportunity to create meaningful impact in new ways of working and drive a more inclusive agenda.
1. Adapt and survive - things will go wrong but just learn from it and try not to let it get you down.
1. I have been very grateful for support from the teaching team, my cohort was supportive and helpful. Helping each other does help you get through. I was unsure about coding and was sent lots of useful information, when I was losing motivation people picked me up. 
1. Accept what you can change and what you can't. You can only do some much.
1. Think time management and allow for delays, for example, gathering participants input.
1. Insist on time with supervisors and mentors in your organisation.
1. Be kind to yourself, don't panic - it doesn't help, ask if you need help.
1. Use the Skills centre for proofreading support and ask anyone who will help! 
1. Use all the tools available for productivity, book an assistive technology session 365 Learning tools, if using zoom auto transcribe (it's not perfect but much easier than doing it yourself!) Use OneDrive as it autosaves! 
1. I searched for journals in the evening and then saved them to read later, or when stuck on public transport. 
1. Use your WBL Coach and Progress Reviews to keep on top of your KSB tracking – regularly review and update your portfolio.
1. For evidence, I requested stakeholder testimonials, took screenshots of communications, feedback, website pages, conference submissions, survey links, videos, programme outlines.

Impact... 
1. Opportunity to understand the perspectives of the team and teaching staff.
1. Developed my understanding of the area, read, read, and read more. I felt like a sponge and learnt to scan and skim texts for information.
1. Improved my skills, critical thinking, researching, and writing.
1. Published a paper following my research
1. Started a new job!
1. Have a lot of letters after my name, badges on LinkedIn and certificates!

In the End Point Assessment, it felt good talking about my journey, the impact it had on me and my institution.  
Wishing you the very best of luck on your journey!
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	[bookmark: people]People



				Apprentices
New courses starting in 2022.  Welcome on board to some signficant talent:

1. Construction Apprentices - Baratt, Kier, BAM
1. Police Degree Apprentices from SYPolice
1. Physiotherapy Degree Apprentices
1. Occupational Therapy Degree Apprentices
1. Advanced Clinical Practitioners
1. Chartered Manager Degree Apprentices
1. Supply Chain Leaders Degree Apprentices
1. Packaging Professiional Degree Apprentices
1. Hallam Academic Professionals

If you or your mentor missed the Welcome Event please watch back and share the Employer Onboarding guidance
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			Staff
To make sure every apprentice gets the professional development support they deserve and to maintain employer relationships we have been busy recruiting new WBL Coaches, A big welcome to:

David Owen - Built Environment
Katie Oxley - Police Constable DA
Kelly McAdam - Built Environment

Meanwhile Helen, Lisa, Richard P, Jonny H, Richard C and Jane L are settling in well and getting used to the rest of the team. Shout out to the establishment - Strength to strength!
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	Learning and Development



	Apprenticeship Starting Point Exercise
An important focus for new apprentices is to complete your Skill Scan and Starting Point Exercise.
  
If we understand your strengths, your gaps and any uncertainty we can really support you to develop your individual training plan and agree targets with your workplace mentor. As you progress, speak to your WBL Coach about re-running the Skill Scan to take new snapshot.



				






			[bookmark: Active-bystander]Active Bystander Training
We want to promote an inclusive campus community. That’s why all our students are expected to take online training about dealing with harassment.
The Active Bystander course will teach you:
1. how to recognise harassment and hate incidents,
1. appropriate strategies for intervening, and
1. how you can make a positive impact on your University community from the start.
Start the course
The course you need to complete is called Active Bystander. It is part of the Tackling Harassment programme on an e-learning website called Epigeum.
To access the course, you need to:
1. register with Epigeum using your Hallam email address,
1. enter the token c8277f40,
1. follow the instructions on your account activation email.
If you can't find your activation email, check your spam or junk mail folder.
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			Use this site to explore and book sessions, opportunities and 1-1 appointments to build and develop your critical; skills for academic and apprenticeship success.
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	AIIR is a set of web resources developed to work alongside your apprenticeship programme, it includes: Onboarding    Succeeding in your off-the-job training  Well-being and support     Equality, diversity and inclusion    British values and Prevent    Careers information, advice and guidance

Copyright Sheffield Hallam University
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